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PEEL HEALTH CAMPUS — ENTERPRISE BARGAINING AGREEMENT 

189. Mr R.H. COOK to the Minister for Health:  
Yesterday, the minister stated that he was powerless to intervene in the dispute between underpaid nurses and the 
private sector operator at the Peel Health Campus. The minister also suggested that intervention was not 
necessary as people at the hospital are happy with the hospital management and that the hospital is going 
“fantastically well”.  

(1) Is the minister aware that yesterday the chief executive officer of the Peel Health Campus in fact 
resigned amidst the ongoing industrial dispute? He is the second CEO to resign in 12 months. 

(2) Does the minister still stand by the contention that everything is going “fantastically well” at the 
hospital even though it now has serious management issues? 

(3) Will the minister now intervene to assist nurses in securing a better pay deal and to assure the people of 
Mandurah and Pinjarra and surrounding areas that their health service is being managed properly?  

Dr K.D. HAMES replied: 
(1)–(3) It is unfortunate that I am not able to table text messages in this house. If I could, members would see 

the text message I received from the said person telling me of his said resignation. It is true that there is 
an issue with the company. I know the opposition is criticising issues to do with private management —  

Mr M.P. Murray: You said yesterday there wasn’t!  

Dr K.D. HAMES: There is not a problem with the hospital itself. The hospital is running extremely well. It is 
running fantastically well. It has had extremely good chief executive officers who have made it run fantastically 
well.  

Mr E.S. Ripper: Albeit short-term ones.  

Dr K.D. HAMES: The second one was short term. The one before that had been there for a long time. It is 
running extremely well. It shows some of the difficulties that can arise by going to the private sector. We have 
seen on the one hand, as I said yesterday, Joondalup get a fantastic result and a fantastic output, and, on the 
other, we have seen how management, in my view, leaves something to be desired. Members know that the 
former minister had an issue, and, subsequently, I have had an issue with the management of that hospital.  

Mr E.S. Ripper: This is the problem with privatised health services.  

Dr K.D. HAMES: No. When we issue a licence to a private operator of a health service, we have to ensure we 
are licensing reputable companies, such as Ramsay Health Care that have an Australia-wide reputation—in fact 
an international reputation. Ramsay Health is one of the last three on the list for the hospital in England that I 
was talking about yesterday; namely, the one that England’s Prime Minister is now turning over to the private 
sector. Ramsay Health is one of the last three bidders for that project. It has an international reputation.  

Although great chief executives have run the hospital down south, and the services have run extremely well, it 
shows where we can get into strife. That is something that we as the government will bear very much in mind 
when we move forward on the program that we have in place. We will ensure that we have companies that have 
an Australia-wide, in fact an international reputation, in providing quality services. We will work with the 
unions. Companies like Ramsay work closely in other states with the unions to gain good outcomes for people at 
hospitals. These are the sorts of people we want running the system. We will ensure that we learn from whatever 
lessons there are to be had from Peel Health Campus. We will ensure that we get an operator that everyone will 
be satisfied will do a fantastic job in running that hospital. We cannot just rely on quality CEOs, which we have 
had; we also have to make sure that we have a good management structure in place.  
 


